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Providing vital services to victims
of domestic violence, people with
developmental disabilities, and
individuals challenged by addiction.

About the Urban Resource Institute
The Urban Resource Institute (URI)
provides comprehensive, holistic, and
supportive human services programs that
empower individuals and families in the
New York metropolitan area to change their
lives for the better.
With our rich legacy of social service
research and expertise, our deep
relationships with the diverse communities
we serve, and our flexible, innovative
approach to program development and
service delivery, we are uniquely equipped to
provide solutions to the challenges affecting
New York’s most vulnerable populations.
Our hands-on programs for victims of
domestic violence, the developmentally
disabled, and people struggling with
addiction and substance abuse are
specifically tailored to meet the needs of
the individual, while our advocacy and
community outreach initiatives advance
social change and build wider visibility and
support for the issues that have an impact
on our clients’ quality of life and New York’s
urban communities.
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Message from Our Board Chair

At URI, we are
continuously
adapting to meet
the evolving needs
of the communities
we serve.

On behalf of the Board of Trustees of the Urban Resource
Institute (URI), I would like to express appreciation for your
ongoing support in helping advance our mission. In 2012,
there were many positive changes at URI, and, as it has
throughout its long history of dedicated service to the underserved, URI continued to successfully provide top-quality human services programs to individuals and families
throughout the New York area and improve our communities
through client advocacy and educational outreach.
At URI, we are continuously adapting to meet the evolving needs of the communities we serve. This past year, we launched a major strategic planning process and
dynamic organizational transformation. Taking key steps towards a prosperous and
exciting future for URI, we improved our branding efforts, management structure,
board development, and operational analysis. Today, based on the wealth of leadership within our Board of Trustees and the organization, we are fully equipped for the
challenges that lie ahead.
Though we’ve set ambitious goals for the organization and face an ever-changing
economy, URI will continue to enhance the quality of existing programs and services, while also charting an exciting course for the future. As you will see through
this report, URI’s infrastructure, finances and non-profit governance form the
strong engine that sustains our proven track record of helping people overcome the
challenges of domestic violence, substance abuse, and developmental disabilities.
Indeed, URI is on a growth trajectory and we have the opportunity to apply our
expertise to new problems and challenges to make a difference to individuals and
families who can also grow and thrive, if given the chance.
We are grateful for the engagement of our partners and stakeholders, including
donors, policymakers, researchers and community coalitions, as we continue to
implement ambitious plans to deepen and expand our services to meet the increasing social service needs of New Yorkers.

Whittaker Mack III
Chair, Board of Trustees
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Message from Our President

I am delighted to have the opportunity to lead URI as we
embark on a new, exciting chapter in our history. Building
on our long, distinguished legacy of direct service, research,
and expertise in the human services sector, we are embracing
innovation and growth that will enhance our ability to meet
the needs of New York’s most vulnerable individuals and
families. Whether assisting victims of domestic violence,
people with developmental disabilities, or those struggling
with substance abuse, we are proud to be able to provide
high-quality, compassionate, individualized service and care to people in diverse
urban communities who desperately need our help.

There are thousands
of people in New York
City who need a safe,
caring place to land,
and URI has been and
will continue to be
that place.

We know that problems like domestic violence and drug abuse don’t exist in isolation—every day, as we seek to help disenfranchised, underserved New Yorkers,
we see the intersection of a host of complex social factors, from poverty to homelessness to lack of access to education. As we look to the future, URI is uniquely
positioned to identify and respond nimbly to new and persistent social challenges,
and we are committed to developing innovative, groundbreaking solutions to create
positive change in the communities we serve.
In May 2012, as I began my tenure as president, we moved quickly to develop and
implement plans to take URI to the next level of service. In this report, you’ll find
highlights of our accomplishments and examples that demonstrate the impact of our
work. Leading URI on this transformative journey is professionally and personally
rewarding for me, and it brings me full circle. Having previously spent 16 years of my
career at URI and its affiliate, when I returned last year as president, I did so with a
deep, first-hand understanding of and appreciation for URI’s value to the communities it serves and the dedication and excellence of its staff. I feel privileged to lead
staff I’ve worked with and respected for many years, and I am committed to creating a work environment that prioritizes professional and leadership development
opportunities for them. Our staff is our most important asset—they are the face of
URI, working hands-on every day to provide high-quality, compassionate care to our
clients. We are proud of them, and we want them to be proud to work for URI.
At URI, we understand the communities we serve and the issues they face. There are
thousands of people in New York City who need a safe, caring place to land, and URI
has been and will continue to be that place. In this new phase of URI’s development,
we will honor our past and seize new opportunities for positive change by utilizing
new technologies, launching new programs that respond to emerging needs, implementing best practices in nonprofit management, and seeking to deepen existing
partnerships and forge new ones that will support our mission. The future holds
great promise for URI, and we are grateful for your support and partnership as we
move our mission forward and continue this critical work.

Nathaniel M. Fields, LMSW
President
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Programs and Services
URI’s 360 service and support touches every aspect of
our clients’ lives—it gives them access to the full range
of tools, resources, and skills they need to overcome
obstacles and build a better future.
Through the generous support of our donors, most of
our programs and services are provided free of charge.
We provide:
Safe, supportive shelter for domestic violence
victims and their families, assistance obtaining
permanent housing, job-search skills, and medical,
therapeutic, financial, legal, and follow-up services that
help them gain stability, plan for a secure future, and
make a new start.
Vocational training, job placement assistance,
and travel-training programs that help people
with developmental disabilities build skills and lead
productive lives.
Full-service group residences for people
with developmental disabilities who need on-site,
comprehensive care and support.
Community-based outpatient treatment
services for alcoholism and drug addiction.
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DOMESTIC VIOLENCE PROGRAMS:

Safety, Support, and
Self-sufficiency

O

ne of the largest domestic violence service providers in New York City,
URI operates a 24-hour
emergency hotline and
four shelters (three
emergency shelters and one transitional
shelter) with separate apartment-style
accommodations for individuals and
families—a welcoming, secure, healing

environment that helps victims and their
children heal from trauma and abuse.
URI’s clients receive a full spectrum of
individualized assessment, counseling,
and referral services designed to reduce
their risks, address their unique circumstances, and help them formulate a plan
to increase their safety and move forward
with their lives.

What Our Residents Say:

84%

of URI’s domestic violence shelter
residents said they now know more
ways to plan for their safety

89%

said they feel more confident
about their decision-making

82%

now feel they can achieve the
goals they set for themselves

80%

Staff Spotlight: Baron Reed
I am a Recreation Specialist with URI’s
Urban Women’s Retreat domestic
violence shelter. My work with the
children at the shelter involves understanding the various dynamics of
domestic abuse and, more specifically,
the trauma the children experience. As
children experience trauma in various
ways, it is extremely important for me
to be aware of the warning signs.
To be effective in this role, I need to
develop a rapport with the children,
increase their understanding of the
impact of their behavior on others, act
as a life coach, and remain consistent in
my approach despite the challenges. I
feel that this work is a calling — I enjoy
teaching and steering children toward
guided discovery. All the children are in
need of special care due to their unique
circumstances, and URI’s mission of
providing comprehensive service plans
for clients is the principle that underlies
our plan of care for them.

The compassion and respect that I
have for children who are survivors of
domestic abuse fuel my commitment
to the field. These children did not ask
to be raised under these conditions,
and I feel obligated as an adult to
model adaptive and responsible adult
behaviors for them. My social work
training has enhanced my understanding of the issues that may arise during
the developmental process, which can
have lasting effects on children if not
properly addressed.
What keeps me motivated is the social
interaction with the children. Some are
easy to deal with and others are a little
more challenging, as some enter the
shelter in survival mode. But I believe in
children and their resiliency, particularly
when they are given a positive, nontoxic environment.

say they are more hopeful
about the future

89%

feel they are able to do more
on their own

“I learned that I
can be happy and
successful as a
single parent. I
learned that I have
to see potential in
myself, and then
others will.”

My advice for those who may want to
work for a nonprofit like URI: Find your
passion for the work, and share your
passion with others who are in need of
what you know.
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DOMESTIC VIOLENCE PROGRAMS continued

2012 Program
Highlights
Domestic Violence Shelters
URI’s four shelters served 1,459 women
and children in 2012 and operated at an
average utilization rate of 96%, among
the highest in New York State:

The LEAP program also provided a unique
internship and academic experience for
outstanding undergraduate students at
John Jay College who demonstrated a
commitment to social justice and public
service. Minerva Leonardo, a senior at
John Jay College (pictured below, right,
with Jennifer White-Reid, URI’s VP of
Domestic Violence Programs), interned

 Urban Women’s Retreat
415 women and children;
96% utilization rate
 Urban Women’s New Beginnings
422 women and children;
95% utilization rate
 Urban Women’s Safe Haven
450 women and children;
92% utilization rate
 Urban Center for Change
172 women and children;
100% utilization rate
Legal Education and Advocacy
Program (LEAP)
The Domestic Violence Legal Education
and Advocacy Program (LEAP) provided
legal services to a total of 73 clients in
URI’s four domestic violence shelters.
 177 legal consultations were facilitated by LEAP staff
 24 immigration petitions were filed on
behalf of residents, including several
requests for work authorization that
were approved
 3 immigration petitions were
approved
 4 clients were granted work permits
 2 clients were issued green cards
 1 client received an approval on her
Violence Against Women Act (VAWA)
self-petition application

with LEAP during the fall of 2012. “When
I began my internship, I started to see
first-hand what it’s like for women who
suffer the trauma of domestic violence
to start their lives over again, away from
the people and places they know,” said
Minerva. “I’ve assisted shelter residents
with legal matters and referred them
to agencies that would best help them.
The stories told by these women and the
smiles on their faces after the tears had
faded assured me that this was the right
place for me.”
Working Internship Network (WIN)
The Working Internship Network provides shelter residents with valuable job
training and internship opportunities in
a variety of work settings. During 2012,
there were 37 active WIN interns in the
program.
In October 2012, the name of the program was changed from the Working
Women’s Internship Network to the
Working Internship Network in recognition of the broader focus and impact
of the program. Also in October, the job
title of the WIN supervisor changed
from WIN Coordinator to Financial
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Empowerment Coordinator to better
reflect URI’s commitment to rebuilding
the lives of domestic violence victims
by providing them with tools to achieve
and maintain self-sufficiency.
Special Events
 On March 21, 2012, staff and residents
from all four domestic violence sites
attended Legislative Awareness Day
in Albany. Residents met with state
legislators and participated in discussions surrounding new legislation for
domestic violence victims, including
longer shelter stays.
 Representatives from URI’s four
domestic violence sites attended the
“Love Right 2012” conference on
teen dating violence on October 25 at
Harlem Hospital Center. URI President
Nathaniel Fields moderated a series of
presentations and discussions.
 In October, in recognition of Domestic
Violence Awareness Month, Urban
Women’s New Beginnings (UWNB)
and Urban Women’s Retreat (UWR)
hosted a domestic violence conference at UWNB. NYPD Sergeant
Quathisha Epps, a former resident of
UWNB (see profile opposite), served as
keynote speaker, and Assemblyman
Keith Wright presented Urban
Women’s New Beginnings with an
award for service to the domestic
violence community.
 Urban Women’s Safe Haven celebrated
its 10-year anniversary in September
2012 with a gathering at the facility.
Guests included elected officials as
well as program and central office staff.
 On November 11, 2012, Kenneth
McCrae, program director at Urban
Women’s Safe Haven, was presented
with a Community Service Award by
the Brooklyn-Remsen Lions Club in
recognition of his years of service to
victims of domestic violence.

“I am grateful to have a place that helped
me get away from my abusive situation.”

URI’s Domestic Violence Survivors Pay It Forward to Help Others Heal
QUATHISHA’s boyfriend, someone
she trusted, inflicted horrific abuse
upon her—he abused her sexually,
physically, mentally, and financially.
When she feared she would not survive another attack, Quathisha came
to a URI shelter with her two children.
While in shelter, the Bronx, NY, native
sought educational opportunities, later
earning a degree in human services.
Her experience at URI helped Quathisha
to become aware of her own strength,
and she was emboldened to become
an advocate for her fellow survivors in
the facility, assisting other residents in
any way she could. Her drive to help
herself and others led her to pursue a
career as a New York City Police Officer
and eventually to be promoted to NYPD

sergeant. She has appeared as the keynote speaker at a URI domestic violence
conference and has been honored for
her proactive mission to help women
and the community. She also recently
became a new homeowner. Quathisha
continues to inspire and empower the
survivors in URI’s domestic violence
programs to live the American Dream…
violence free.
SELENA, a native of Trinidad, is a survivor of cruel, harsh domestic violence
inflicted by her husband of 17 years.
During Selena’s stay at a URI shelter,
she felt “free, empowered, and reborn.”
She said that she was a “new person…
no longer a victim.” While at the shelter,
Selena demonstrated concern for the
other survivors and was always ready,

willing, and able to help her fellow
residents. Selena assisted the other
residents by providing peer counseling,
emotional support, and resources, and
she represented the Urban Women’s
Retreat at a mini-conference held in
collaboration with Urban Women’s New
Beginnings, where she spoke of her
experiences. Selena prepared to enter
the workforce by participating in URI’s
Working Internship Network program,
and she is currently studying to take
the GED exam. She remains upbeat and
is deeply concerned about issues that
affect women and children. Selena has a
passion for helping others, and her ultimate goal is to work in the helping field
with survivors of domestic violence.

“I am very pleased to
have the opportunity
to be here while I am
trying to create a
better and safe home
for myself and my
children.”
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SERVICES FOR THE DEVELOPMENTALLY DISABLED:

A Continuum of Quality Care
and Support

Ongoing job-site
support reduces
workplace barriers
and challenges for
developmentally
disabled men and
women and increases
job retention, which
benefits employers and
improves job stability
for our clients.

U

RI operates a variety of individualized
treatment and care
programs for people
with developmental
disabilities, including
24-hour group residences and outpatient
vocational programs. All clients receive
comprehensive health and therapeutic
services and have access to a variety of
day programs, recreational activities, and
training and skill-enrichment programs.
Group Residences
URI operates two 24-hour, full-service
Intermediate Care Facilities (ICF): the
Linden House (14 beds) and the Beny
J. Primm Residence (11 beds), both
located in Queens. Together they provide
custodial care for a total of 25 adult men
and women with developmental disabilities who have been diagnosed with mild
to profound mental retardation. Direct
care professionals, qualified health
professionals, and other members of the
team all play an important role in ensur-
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ing the safety and well-being of residents.
Because the ICFs are fully integrated in
their respective communities, residents
benefit from additional services offered
by local community organizations. Both
residences are certified by the Office for
People with Developmental Disabilities.
Our Individualized Residential
Alternative facilities house a smaller
number of residents who receive personalized attention, opportunities for
independent living, and the chance to
participate in a wide range of activities.
Ferndale Residence, URI’s 24-hour
IRA facility, provides residential care
for a total of eight adult men and women
who have developmental disabilities and
are diagnosed with mild mental retardation. Individualized service options are
provided in a supportive environment
by direct care professionals, qualified
health professionals, Medicaid service
coordinators, and client coordinators.
The facility is certified by the Office for
People with Developmental Disabilities
and is located in Queens.

Even with unemployment still rising,
UCDD was able to secure 56 new job
placements for clients in 2012.
URI’s Urban Center for the
Developmentally Disabled
(UCDD)
UCDD provides one-on-one job counseling, training, and placement services
for developmentally disabled men and
women, giving them the tools to be
productive, develop self-confidence, and
build independence. We help our clients
develop job skills, provide travel training
that teaches them to navigate the transit
system, and, through our relationships
with employers in the local community
and throughout New York City, arrange
appropriate employment for them.
Once our clients are on the job, our job
coaches make site visits and serve as a
liaison with employers to monitor progress and provide feedback and support.
This ongoing job-site support reduces
workplace barriers and challenges for
developmentally disabled men and
women and increases job retention,
which benefits employers and improves
job stability for our clients.

A Chance to Learn, Grow, and Succeed
URI’s programs for people with developmental disabilities give them the
tools and the opportunity to develop
their potential and achieve goals that
may seem out of reach. For instance,
Christian Vega came to UCDD,
received training, and was placed for
employment as a maintenance worker
with Modell’s Sporting Goods store.
Although he could not read or write,
he succeeded in becoming a supervisor within a year, and after a few more
months he progressed even further,
becoming a receiving manager. Even
though he is no longer enrolled in the
UCDD program, he still calls the staff
periodically to express his appreciation.

2012 UCDD
Highlights

 Twelve new employment sites and
two new internship sites were developed in Queens and Brooklyn in 2012.

 Even with unemployment still rising,
UCDD was able to secure 56 new job
placements for clients in 2012.
 An average of 86 individuals per
month maintained their jobs for both
supportive employment and transitional employment.
 UCDD’s level of services for transitional employment remained
consistently above our 85 percent
requirement, reaching a level of 110
percent in September 2012.

 In July 2012, the NYS Office of Persons
with Disabilities awarded UCDD the
Supportive Employment contract for
Brooklyn, Queens, and Manhattan,
which has placed a total of 22 individuals in employment settings.
 On May 30, 2012, District 75 of
the New York City Department of
Education presented the “Partner in
Education Award” to UCDD for providing career training opportunities
for individuals with disabilities.

 UCDD’s Annual Program Review
and Audit by the New York City
Department of Health and Mental
Hygiene was conducted on March 21,
2012. For the first time, on a scale of 1
to 5, with 5 being the highest, UCDD
achieved a score of 5 in all categories.

“The Urban Center is a place that teaches
independence, always creating new
opportunities for everyone. It’s very
supportive, and the staff is always there
for you. As a receiving manager, my
success came as a result of the dedicated
staff who helped me transition from
nobody to become somebody.”
--CHRISTIAN VEGA
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ADDICTION SERVICES:

Recovery from Substance Abuse
and Dependency

“Remember my first
day here when you told
me I’d be happy here,
and I said, ‘That’s
what all programs
say when you first
get there?’ You were
right—I’m not even
here anymore, but I
keep coming back.”

T

he Marguerite T.
Saunders Urban Center
for Alcoholism and
Addiction Services
(MS-UCAS) provides
community-based outpatient treatment programs that help adult
men and women overcome dependency
on alcohol and other drugs and move
forward with recovery. Specialized
services delivered by fully credentialed
staff and physicians include assessment
and evaluation, individual and group
counseling, a full range of medical and
mental health services, and a variety of
recovery support services. The program
is licensed by the New York State Office
of Alcoholism and Substance Abuse.

2012 Program
Highlights

ing with cigarettes and progressing to
marijuana, alcohol, heroin, and cocaine.
While at MS-UCAS, he was concurrently
attending a methadone program, and
he was suffering from and not receiving
treatment for a host of serious medical
conditions, including arthritis, Hepatitis
C, and an ulcer on his foot.

time. He also followed through with a
referral to participate in psychotherapy
and AA groups through NY SOARS.

 In 2012, 30 patients were admitted
into the program.
 The program audit in December 2012
was successful, and the program was
awarded the maximum three-year
re-certification from the NYS Office
of Alcoholism and Substance Abuse
Services.
 URI’s Marguerite T. Saunders Center
delivers Recovery Care Management
Services under the New York Supports
Opportunities for Accessing Recovery
Services (NY SOARS) program. As of
December 2012, there were 65 patients
enrolled in NY SOARS. URI was recognized as having attained the highest
compliance rate (79.17 percent) in follow-up interviews for New York City.

Freedom from Addiction: Carl’s Story
“Remember my first day here when you
told me I’d be happy here, and I said,
‘That’s what all programs say when you
first get there’? You were right,” said Carl,
during one of his recent visits to URI’s
Marguerite T. Saunders Urban Center
for Alcoholism and Addiction Services
(MS-UCAS) to check in and show us how
well he’s doing. “I’m not even here anymore, but I keep coming back.”
When he came to MS-UCAS in June
2011, Carl had recently secured housing
after being homeless for several years.
He had been living in the streets, eating
and drinking leftovers out of garbage
cans, and had been out of contact with
his family for almost 25 years. He began
using substances at the age of 10, start-

His MS-UCAS counselor engaged him
in individual and group counseling, and
he responded well to the treatment
program, maintaining good attendance
and following through with medical
treatment he had avoided for years. He
applied for and received financial assistance to address his health issues and
ultimately underwent foot surgery to
treat the ulcer that had worsened over
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Not long after coming to MS-UCAS,
Carl started testing negative for all
substances and began reporting
changes he was making in his life. He
started searching for family members
and caring about things he’d neglected
previously. He replaced black garbage
bags he was using as window coverings
with real store-bought curtains, bought
real sheets for his bed, and got a whole
new wardrobe. Since his discharge
from MS-UCAS in May 2012, Carl has
remained engaged in support services
to prevent relapse.

URI was recognized as having attained the
highest compliance rate (over 79 percent) in
follow-up interviews for New York City.
Staff Spotlight: Regina Morrison
I am currently the senior counselor at
URI’s Marguerite T. Saunders Urban
Center for Alcoholism and Addiction
Services (MS-UCAS). I graduated from
Baruch College in 2001 with a BA in
sociology and became a certified alcoholism and substance abuse counselor in
2010. I began my journey with the Urban
Resource Institute in 2002 as an associate counselor at one of URI’s domestic
violence shelters. In 2003, I transferred
to the MS-UCAS program as a substance
abuse counselor.
As the senior counselor at the MS-UCAS
program, I maintain an active caseload,
provide individual counseling, advocacy,
and referral services, and work as a team
member to facilitate client recovery and
rehabilitation, among other responsibilities. I also orient, train, and instruct
counselor trainees, including interns, on
the treatment procedures at my site.

Growing up in Sierra Leone, West Africa,
“it takes a village to raise a child” was the
norm. Intervening and mediating was
part of our day-to-day interaction within
the family and the community. Through
this experience, I developed a great
ability not only to help and connect with
others who are going through difficult
times but to also challenge and encourage them to reach their potential. When
I was presented with the opportunity to
work at URI, it was a natural fit for me.
Over the years, working at URI has been
very fulfilling. I have not only grown as a
person, but I have come to realize how
much I can have a positive impact on
people. Some of my proudest moments
at URI include the days immediately
following Hurricane Sandy. Despite the
suspension of the subway system, two
of my clients showed up. One of them
happened to be wheelchair-bound and

required a home attendant, but he made
it to the program on his own, ready for
counseling.
Knowing that I have a positive impact
on clients and seeing the quality of their
lives improve keeps me motivated. It
gives me pleasure to see the changes in
appearance and behavior of the clients
over the course of treatment. Having
former clients call or drop by after
being discharged from the program to
update me on their progress or current
dilemma with the expectation of feedback is highly rewarding; for some, I have
become the “unofficial sponsor.”
URI provides the perfect environment
for someone who has the desire to make
a difference in others’ lives; who can
handle challenges creatively; and who
seeks opportunities for both personal
and professional growth.
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URBAN RESOURCE INSTITUTE AND AFFILIATES
Consolidating Statements of Activities with Comparative Totals for 2011
For the Year Ended December 31, 2012

Urban
Resource
Housing
Development
Fund
Corporation

Urban
Resource
Institute

Urban Center
for Change
Housing
Development
Fund
Corporation

Eliminations

Combined
Total

2011
Total
(Restated)

Revenue and support
Fee for service

$11,586,849

$--

$--

$--

$11,586,849

$11,328,444

687,226

--

--

--

687,226

1,215,588

4,759,193

--

--

--

4,759,193

5,588,134

99,325

--

(99,325)

--

471,707

4,356

--

--

--

4,356

9,425

235,260

--

--

--

235,260

231,722

3,410

--

--

--

3,410

2,880

24,037

--

--

--

24,037

11,187

17,300,331

99,325

--

(99,325)

17,300,331

18,859,087

Urban Women’s
Residential Facilities

8,439,541

--

--

(99,325)

8,340,216

9,042,586

Urban Center for Change

1,447,282

--

--

--

1,447,282

1,592,197

Urban Center for
Developmentally Disabled

495,074

--

--

--

495,074

690,011

Urban Center for Alcoholism

388,938

--

--

--

388,938

437,681

Intermediate Care Facilities/
Individualized Residential
Alternative

4,302,482

--

--

--

4,302,482

4,698,244

General and administration

2,928,232

95,693

32,928

--

3,056,853

2,951,850

		

18,001,549

95,693

32,928

(99,325)

18,030,845

19,412,569

Changes in unrestricted net assets

$(701,218)

$3,632

$(32,928)

$--

$(730,514)

$(553,482)

Grants and contracts
Medicaid Title XIX
Billing to related entities
Contributions
Patient fees
Interest
Other
		

--

Expenses
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42,232

410,186

36,840

Client services

Depreciation and amortization

Food

$1,447,282

$8,439,541

-1,397

1,286

13,897

Miscellaneous expenses

--

1,743

140,267

2,728

--

23,103

827

4,878

3,476

40,994

17,369

94,438

6,325

--

9,969

--

--

$1,099,768

Urban Center for
Change

Staff development
and recruitment

--

701,546

Interest

Uncollectible claims

4,840

93,190

Insurance

39,615

Auto expenses

Travel

14,872

309,935

Equipment expense and rental

Repairs and maintenance

59,643

Telephone

31,296

528,846

Consumable supplies

Occupancy

--

Legal and accountant

51,611

--

Data processing

Program/client supplies

--

$6,099,706

Consultants

Personnel costs

Urban Women’s
Residential
Facilities

Shelter Services

$495,074

147

--

--

--

2,786

19,643

--

1,385

1,233

--

4,559

1,399

12,493

36,840

3,501

--

250

--

--

$410,838

Urban Center
for the
Developmentally
Disabled

$388,938

2,089

--

--

4,649

1,176

10,225

--

1,102

19

--

5,089

7,876

12,663

51,979

2,187

--

6,128

--

--

$283,756

Urban Center
for Alcoholism
Services

$4,302,482

17,569

--

--

144,734

139,798

26,813

38,361

13,915

6,644

67,543

13,186

126,588

21,784

78,979

9,923

--

50,972

450

29,065

$3,516,158

Intermediate
Care Facilities/
Individualized
Residential
Alternative

$2,928,232

73,990

18,470

--

--

24,907

--

--

20,010

6,730

1,355

13,175

16,040

11,881

11,391

14,073

159,688

--

17,688

810,496

$1,728,338

General and
Administration

$18,001,549

109,089

19,756

--

187,966

719,120

101,641

739,907

152,705

20,293

113,391

54,357

502,832

135,833

802,473

67,305

159,688

118,930

18,138

839,561

$13,138,564

URI Total

URBAN RESO URCE INSTI TU TE AN D AFFILIATES
Consolidating Statements of Functional Expenses with Comparative Totals for 2011
For the Year Ended December 31, 2012

$95,693

--

--

--

--

95,693

--

--

--

--

--

--

--

--

--

--

--

--

--

--

$--

$32,928

--

--

--

--

32,928

--

--

--

--

--

--

--

--

--

--

--

--

--

--

$--

Urban Center for
Change Housing
Development
Fund
Corporation

Administration
Urban Resource
Housing
Development
Fund
Corporation

$(99,325)

--

--

--

--

--

--

--

--

--

--

--

--

--

(99,325)

--

--

--

--

--

$--

Eliminations

$18,030,845

109,089

19,756

--

187,966

847,741

101,641

739,907

152,705

20,293

113,391

54,357

502,832

135,833

703,148

67,305

159,688

118,930

18,138

839,561

$13,138,564

Combined Total

$19,412,569

75,001

--

30,273

333,126

852,241

95,443

763,179

145,457

36,108

115,296

50,866

562,104

138,594

820,849

58,103

122,231

94,555

18,168

323,047

$14,777,928

2011 Total

Your Support Helps Us
Make a Difference
Cost to shelter a
family of three in an
emergency domestic
violence shelter:
$274 per night, and
$130 per night in a
transitional shelter.

U

RI relies on, and
greatly appreciates,
the generosity of our
donors. Your financial
support allows us to
provide vital human
services, mostly free of charge, to some
of New York City’s most vulnerable
populations. Please sponsor URI with
a financial donation that will help us
make a difference and assist victims of
domestic violence, people with developmental disabilities, and individuals
challenged by addiction.
Program Sponsor: URI programs help
thousands of New York residents each
year receive the vital health and human

services that all people require. Help
one of our programs by donating muchneeded financial support.
Employee Involvement: Employees
can get involved either through financial gifts—especially through matching
programs—or by volunteering time
and services. Contact your employer
to discover if any matching programs
exist, and if none do, you may consider a
proposal to start one.
Foundation Grants: We gratefully
accept both financial support and
in-kind services from corporate and
private foundations.

To find out more about how you can help, contact Rita Garza,
Senior Vice President, Marketing, Communications and
Development, at 646-652-7107 or rgarza@urinyc.org.
To make a donation, visit www.urinyc.org/get-involved/donations.
We are grateful for any support you can provide.
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